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(X) wr aiRw w aitrqf^ Hife yy pT (ftteir 

^rttaO ftPWH ^ ftPm 2 (X) ^ ilRuirtd ^ 11 

(xi) jjiT aim arili^m g>t mr A7 js i$ auft^ jkRpp^ ^ 

(artnpricRP ^ 11 

(xll) ‘aHi Pmr ^pf* «PT arm muRiuI ai«wr ?it oiiR i 4t tr 

'5n<>irf?w/f ^ ift?R ^ »nnlr nr ^ 11^ ^ ai^^ 16(4) 

afrr 16(4) anJH ar^ rpt wron w 11 
(xiii) ■ifRdtaiiMl'f TPT arm Hifcjpnjr ^ t|?; tr trf^rftdr tr Titj iqf^ ^ 

t\ 

(xiv) '<!ilti»#nR‘ Tpr arm arRPw*r m 112 ^ anftn qfN i frti ^n 1 ^ ^ # i 
(XV) 'ar^g^ jprarms^ftPlnHlf^nw^lcP^ar^l^^tl 
(xvi) ‘ar^gto ^iRiifl' arm M ^4 t 1M nr arnm 5 ^ xjn%qf zn 

wmftrzif ^ iftm ^ mf nrn^ arttiur nr <>noi i lrHj i )' ^ t 
^ ^ ai^?^ 34i ^ awfN ar^gfen ijrifcHfi n*WT nnr 11 

(xvii) ■ai'j'qfta oin<Jiilcnfl' zpi arm ^ ^Hvjnf?iy 1 f arsrar ^im^jiRftn aram ^ 
^Hv4iRinli 2 IT ngcrnf % iftrR ^ wff aram ^ ^ 

nrm ^ ^tfiwpr ^ arge^ 342 ^ artft^r ar^gf^ wsiifM nnwr nnr 1 1 

3* ^ni v^4i 

^ ftrf^ ar^f^ilN ^ ri)|?rn (2) ^ ^^ 3 ^ Rist RT ^ 

4. 4ft 4taq!, q^fa W Pl aft4 thFWR 

'qqlf uj) ^ft^RT, niffqfm aftr ^nwr nw TteTf^r argg^-i % (3) ^ (6) 

^ ^ar^nr? ?^l 

6. «Rff 

(I) 4fl1?r, ang ^ftnr, 3r#?iT aftr w Rcf ^ ar^ gqhp arg^ ^ 
RjI^ (6 ) ^ (15) ?r4y ^ vjR^l^d argnR elNtl 

(II) nft gsf^ MqiRnT ^ mrIwRi ^ ranr^oftR ai^n>/Ri^idi ^ ^ ^ 

afiT ^ nr ^ ^ ftnR ^ M nR^ arfeibiRnf 
ftnrr ftmr 'anw ^ arlSnp gJt ar^lRm anfiR/qranr ^ ^ 

RR # 3<R arR^ qfWteiT arnfr nqmrgjjRJ ^ I 

(III) Rii^ nicft (q5t«^ M ^ ^ ftnnftn annsff H Rr P i gRh n? 

^ 1eP( ftniT RII^ RRT 31^ pTNtl RRjR WlciRigRb ^Pl 4 RR 
Rptm^ RR^ eTm RigRp l^nrrftjg RTT^^RDrqiff ^1 

6 . (^ an^^^ftw RwRrt alK aiRi anRrrft 

an^^fftnr (arg^ ^ ziff^pj-7 ^ irntRiR ^ ^ Rntrfnr ^ Rr? PluifRfb ?ir?Fsr 'nmr 
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^ ^ an^CH q5t affcm ^i artR, i^umii, ai»)UiN<H ji^, 

PT'ift'iH, *iP>ig?, hmiiAs, ftryjT, wsi % crew fe ^iv^n . cn^ afre 

f?iIcTr cWT ftHIvId ^ }u(^ IPT qWt viq*l5d, ^ TII^tT IT^inharnSTTH 

altr pKolqix ^ ?iT ^ ^ cw^m ^ ilf ^ Pitrfw ^ 

IcPf Pn<i(iitft ?TFtlw 3RTlr ^ fiiPil5«e ciriftw ^ cWti 

(^ ^ ^ 

(I) airg^^o^^rf^ wif^^Tipft^inirlti 

(II) ^ ^ ^ ftPiftki ang T^ ^ wim snt 5 ^ ^ A ^ 

^ rei^ ziF^ 3n^/3i^!hn)r ^ an^^rre tt viinrfti 

: 5 ^ ftRijH ^ aitft^ PprfftcT ang ^ ^ ^ jihjoS 5 :^ juISrp^ ^ 
m 'ift ^ ptiti 

(71) ^1^141 

?R!(t 7ft fe?ft 7K7R ^ 7i?ff ftj iiram ^ ^tferai an^ fttifftn laiRft t tft 
3i77i%ft % aram 7n^ wi ari^i^m in^ Tft^ 7?Him iiim 

f^Mftaidy arerai ^ 0 ^ ft> arfef^RjTT grei ^ciiPirt 3ri ttaiftiRF ^ftwpft aremi f2r'Mf?rend7i 
3r^5H amftTi ari^rf^nm, 1956 gft tjm 3 ft> aTEft^r ftj wjim ^ftftci 

fft*9ftuicrat aiwi wu-wr ^ ^ mm( ero TiRidi jtm ftft?ft ^ lira 

art^ vRilfer ?t5ft ^il^i ?i5iiftr, TfTi.an^.^., Tnf^rarenT: tit ijTRT.Tw.siK.an^, 
ant^ ^ f^Tiift ^ Mlcif^rt ^ih\ ^ q'ftwiQ ^xft4 4>7ft qi^ afTn^rft ik 4 ft t^gR 
wwl 

(tl) 3J^»III 

^ qjiff 7ft ftj qj^ ai^qq fftjqi qnm t arwilfiTif 

qft Hi'Virti nrq Ttwiaft ^ qn^r artfi^r ar^Tm Twnaft ft ftRi afR ttsti 

^RUiR ft) giratcRr, ftiRr afR ^rnsi IfttjHits# ft) TiRiqidq afR vjtcjdH -qiyMq, 
TTirai^ afR areftqw RMidftf ft) ^rfiraicm, ft)^? afR 'irti ft) ^iftdPut) ^ ft) 
ftjRi TIT ^T^ 'Hwift ft) ^TTfftfeq) fftqqTj, anrftrr, ailSiqRtJT afR ft)^ tjt ^tt^ 'a'{<i) r ft ftj 
fft1®r/3if^r^[cRiaft gRT TOifftci am ftrenft ynfftcT ft 

fftIftR ftwraft anf^ ft utrt ai^;qci qrTTRqsT qr^im IftdRuftq ^ ftffti 

(^ vnfftfti afR ai^^jj^id ^•MiRitti qft Rrmra 

(I) Tift ftRft 7ft q?r fti ftR ffttftRq ft ft) ^jTTft ai ^Tj^l^d 

vJnfciftt/ai^'tifftd vjRqnftrft fti aRmlSiTft ^ qrqft ft ^ ftt viniTJfti 
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(II) Jift" ^ 3 rr?®RT rjt ^ Ici*; ^ikKio 

TTs: % wy qf^cTcf-fty ^ tit aij'ijf^d ^ % 

fcFi an^ ^#t)i 

(III) 3r5#RT ^ amftiti ^ ^ ^ 1^ 3ik8rt 

tfcj ^ TTW TRW? MRciti*i1i| t tit 3l^'<jlqtl WflfcT ^ «jItP 5^ % Rp{ 

(^i) Ti^Jtum 

jnf^RPW ^ '•ft ^ Tf RrgRp ftj amisS tft- 

(I) (fits) vfRti qii Hi*iR«h et. aiwji 

(^ ftw w ttoR^ ft awm 

(•T) '^epT ^ST ■ii'iRtp : arej^ 

(q) Rwcft wwft ^ 'RRtT ^ wRft 'CT ^ ft» anmi ^ 1 ^pnrft 
1962 ^ 'RRtT armi ai«fiiT 

(II) iiKtftq ^ ^ raiRij ^ 'RIM ftf wiJft MT ^ iRrft % aiRW ^ •Jifibwn, 
vrf, «ft^, ^tPrai ^ ^ aiqftqft M, ^TltST, ^RTtra civHlRiqi, ^iltftqT, 

3RTOT f^RtlRTR ^ JTOlRra ^1 

Rtg (I) afr? (II) ^ q!% <ftM sit ^iWftRT anwft ftw sarirF bW 'RTM 'hwr sm 
Rwar M sjirft w Btl Rfr arRieft ^ rtssrh hrtow airaBW Bt aJV? 'rtm 

wq»R gRT anft tRP qB jtrtwfw wft ^ 1^ w Bt eft OB arR^ ^ xp; ftj anftgr m 

t afR WR ^rWFT anftsR 'HSl«i>ift b^ri xrtg rmtr rim tfrpr sri sj^ 

Sjjrft flSR RR anUMRj RTSRR RRRnW mfeRMR ^ MW JR^ RRft in RMRT ift Rft SJIRrfttl 

7. 

RftJ mWB MR Rift ft ^ ftRft ftt RR ft> 1$R ftftt ft HR RRI Rift BtRI X3W 

Rft- 

(I) Mift ft'ft 10^ ft ftqiB fftjRI ^ RT ftRIB IPT 3rg*I fftiRT Bt I^RWft Reftt/Rlft 
'SftlileT ^ aWRT 

(II) Mlft RVft/<l(el % ftlRlR ^ ^ IftRft ft ftRTB Bt RT ftlRIB UR 3r5*T 
t2l>RT ^1 

R^ RlftWRXR ftRft irI^ Rft 5R ft^IRR ft> RR1?H ft ^ ft MIMT t SRR Rft RB ft^ 
Bt 1ft> RB ftRIB MT IRfiR RR 3(k IftUIB ^ apR RW RR MiJ RftR ft) aifttR 3I^ftR t 
afiR ftM RRft ft) 1^ 3FR aiWR f I 

ftniDft ; jnftriI)R»T ft aniftt RR Reftlp wftRlft BR ^ifftRRt RRR af^gftt-ll ^ 

Ri)R ft ft^RR fftRffftl RRS ft aniftt ftR1%l^ #RRI iPRftt Btftt I 
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( 111 ) gp RiPiyn 6 ^ ^ ijjr fw ^ qj^ t: 3i«wT, 

(iv) TjTFT ^ WTW ip) in jnf^rasw ^ ftjift arfnnr?) ^ nr aunw 
wi ^ jTOiftq q>^ q>) cj>)ftivi ®i<raT t aram ani^ aii^qq % ^ 

qwi f&Midi t awqi ^ qnH nr ftq^ ^ ^i 

e. VRnqRPjftT 

iM n-fi/HRlPl^lTb/vluAcrW ^ iTift RRbifi affi WflRWI M^Wn ^ Mq>IVH 
^ Wpqrr aifcz^ q>t v^lijfzftl 

9. v^iqftRi unfiidf/ai^^jftKi qRon^Rl alVr ai=q ftw% q*tt % ftr? anwn 

^ vifwiRfld qq) wi Pi-^lrbiil ^Rqsr? gm iwi-im ^r wit M ^ qR^ 

ar^qfeq ^iff/ai-i'^fcid '5R'5nf?ra) afR 3 ri fiRFi qqt ^ airrann ^ an^ ^ 

ar^nR qS) I 

10 . iWSHISft) 

(I) qiR 3Rqf&q) ^ nrei aii^q^VHinlzhd Tqqq iiMi ^ inw v5i) crr 

nfibqi mtq q>W) afR Hd^l^ qq ^ 31^^ anqfeq) qq t)qR qRzft afR anrft 
iRgfM mfeqjRt q^ #Ml 

(II) qqf% anq^ qp <|qH l^r^Rp HlfeqjRt gRT ^RleT il> ai^M^H q>) cTR)® ^ T(^ 
q4 in ITRTZft q^l 

iR^ Mllt|q>'{''l ajM*^ Odd q>) ^iRgl ^ 5d'fl ajqft qqj Rfjg aiftqjqq 

Tjqj q^ q>t arqf^ ^ Ri'{ qqi tic^di ^■, ^j) qp anqvqqj I 

11 . wivui q^lqn aft? iiftqi ^pjgq wwim 

(1) Pr^q) ^ ^ PlHfclf^d aftqqiRqjdl^ ^ qR^t pTMt : 

(^ f^pzi ZR cqfip q>) Pl^Rp JufeqjR) gRi iqRcq q^ten in RifRH ^ 

diPid Plf^RTI aifeqji'O ^ ^qR«q M'ilwi zpq^ qfPRftl 
(qj) (df^rdi aiSl^Rt ^ af^iiR ^qi ^ araRq qni qq 3Rqc)t qj) fdPbrtii q)i 
in iPW H^d ?)^ q»T a/R jf)qiT ftqi dRdi I 
(q) fdl^ddi artfettpi'O/fdRbrdi q)^ ^ qqxr wiwq ^ fdq vmRfeid pY^ 
^ aTRjfSra) qj) qj)$ qi^ qqi arqqi apq qrTT q^ feqr Wfqil 
(q) qft ai'«J|i)qq f^ ylR) iR amicff PiftjrHI q)^ ^ ^ qd 3IWR W 
dd qq ^ 'aiq)qr qrai qndl t dt pf^ IRdiq, qf^ qi)^ g^, 
qidT wqqii 

(i5) arRRff in dRsi afR qq iqqiqq wnttq gRi qRqiqi ^iniqT 1 
qp ddimd dd WT^ qi Ppqi dl^qi ^ aiwieft 5 q^ % ifRld 
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W ^ ^ irti aft wmm n ft yw at Ppg% jwaw, 

aft ^ HHi wffi 

(II) ^ (I) ^ 3(?fc aia ^ 511 ift, antartt ^awa 

a*ra-?pm aift^jftRT *wprh w^ca> fwma Rftm) ftftaa ^ iiiPxh 
aaileif ^ ai^flR ftPiaftti ?Wti 


12 . iMm 


ft^Rb ^ aaPid caRb rt^ ^ at a>t araft ^ ftn aRiftHi ftgm 
ftiai RiTRRi, aft Rtgf^ mft^ arwpJt ^ aiHEa Rroiaa ^ a Bt fit 5 a araft vjm^ 
araft ^ teix aaiai an ti®?ti 1 1 

13. Mftdtwi aft wifit 

(I) aft Ri^ Riftzprtt RMsutfta ^ hihm Risjich ^ Bt ftt aftiftm ataft, 
aai^ a^ aiaft ^iftfi, aft et, wiki artt aiRpft, ^ ift ftg% 
HifttwO iRl anacff aft ^aRJ aanfi an ajftanr bWi 

(II) afWtintfta sm annft aftte wiicitii^4a> ^ a??^ ar ftgft> aift^ anna 
ibi ipn aftaaiRai aifta anft a^^i 

14. WnStflRwi 

( 1 ) aft afWtaiMta ai^'ij^Ri ^ a>l^ 11 ^ aRiflwT araft ai iwi a^ 

aiaft aft aa>eRii^jfa> ^ ^ ^ai ^ ftwan Ri“la Pi^lru aifta>Rt ^lai ftftaa 
1 3(11) ib anlta 5 a aima ^ arftaaift^ arft^i wit as^ ft>ai ^^niai at aftStwMta 
^ aa aa wftt Bt anwi 

(ii) aft aftdtHTEfta MR4twi araft aiaiai a^ a^ araft aft HHifft ^ a?aRT ^ aa ^ 
ftntT aa a^ a? aR^twi ar t. aratai atfta asa ftai anai ^ at aftJtwBfta aft 

afancT aaiRT a>a ^ vin^i 

15. aafult an»t?R 

(I) ^ anfia 1 3 id ^ antta Ri^ ftaj arj caRn ^ wptt aiRfeia a^ 
ftaR Tiaa-fiaa aa ^pafiatRifi -awK aft ^ Riaaiactt/^fa> Riaaiactt ft 
dfroifea aaaat alta vja^ antta aiRt Rft^it i$ ftsai anwi 

(II) aai aia aw ftj^ c-uRb aft mfttbfw ^ wpJt aa aa Ri^aj/anfllcia a^a Riai anai 
^ at v3aT aaRb fb Riei^ acjftt aa aa ^^tuBaiiftana aft aiana arasii anaaii 
ftaft aa aa anaaon^ aoww ^ a^ia ^ anat a>a^ aa atiRb ^ aa an B^paia 
■iifl Btai I 


(III) 
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16. flHiPl 

0) t^rgRij jnfcun^ 1?^ WRft ^ *nF im 

4<»'< awn vj'«4> WFT ^ dl^i u>t MRci(iEi<ilf ipt ^n?TH «p^ tiHim 
^ tKIJAl 1 1 tift 'Aqi^ WlTft ^ cit Pi^Rb Hl|tiq>l'fl 

^|5t #11^ ^ w g>T IcifecT ^irtfew ^ aisim ^RI% wm tfff 

^ MRcifiliil qJT '5TmH TRM q?? 1 1 

(II) M^ifl ^ m arerar w w. ^ '•ft •»! ^=ife?T ^ftfSw iiq>^ 

Hlfitt><{ui ^ tillJIMS WJhIT t pl^frb niftWjrft 3n^ 

ijft araffer Tfm ?jj^ t aram ^ipi# ft •^t artHi ft ^ ft 
^WKTTftl 

17. fttRHR 

Mif6i*'<ui in aaift^ iiftt % ^cH*iH aj-j^^l ^ ?^iqW- 5 ft ai^^iRfttftl 

10. ftiR afk wft wi fttihoi 

(I) ai^qftN ft ^ W fftgilj zzrfrlj ^ ftcR apT IftElW m!J>R 

wj-^m anftift ft? ai^?M ftnir tsiuttit i 

(II) PiftIRid ftypT fttpRft ft> ftcm ^ PwkwT WhWTO tR W Wflf^ 

afl^ nftiepr fWr ^ 3i vpi^ 1986 ^ tm ?it ft 3 /l/ 86 -ir^ (•ftHi) {fi 
fftftlPird ftiPift ftvH g)T PiEftfoi) 3nftm986 uft Trat ^ arfm? f^ drri7Tni 

(III) qjftdi'ft ftj ffti( ftHthift 'Rft ft 'Hfl<w4 cW I 

(Iv) Pi^Rb inRwiift gjftcnft gm ptct xysirR 4)iqdi ^ ar^^icf ft? 

qjftqi'ft ^ift 5 ft^n^qfeql rra? 3lftR/fftft®f ftcFT ^ ^T^JrTT ft I 

(V) (iv) % aiftPr aiRiRdi ft^rr •^fe, ^rtft ftl, jijift •jj'ift ^ qj^di'ft 

aniftt 3Fi^ ft^R ftd^ ^ qft <iimm qft iin^r ^fj'^ft qjT •irjf 1 

1 9. qR*oai 

qR«odi aw ft fttftt ftriT aw ft aiPb aft ^iFT TifftPi SKI IftmiRii aft wrftti awR 
aR«ddi ^RaiR etri w ?jnft ar^ftftt ft? ar^^iR ^ i 

20. HrtflW 

(I) Mlftlq»(*'l-a3|qfciq ft 5^ Iftlftipft ft? ^>IRtT ft? '(MMSI ft <Hft|'(jRia ptft ft ^ -iftlya 
aftt TR wrftTT ftvsrnR ft?^/wiraRa^ ft ^ Iftfpw ^ Pr^ RjPt? aiPiibw ft 
a?i4u<jui aft wft^ ft ^ aft!??Fft (aalmPr a^R ftaiPpjPr caftt 'Hftd) ft? tc^ 
PpftjftT a?ft^nft ww ^jn^ari 
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(II) f^f^RPT 15 ^ 3(^13«C ftiTft ^IRI ^ ^ id an^ETT TT 

PfRTT(/wra^T ft<WAi/'Hi4^j|PRb ^ ^ vjTifbR/Rpinxnl' anf^^ ^ jnfferaFpJi ^ 
RKlPl^fe R7 IZjf^ ^ 7|JJT<{. 55 ^ RiPi^hI td ?TR^T ^ '(I'jlMai ^ ailSrqPRT 
^ nil£t<t)'<>'i ^ wPiPj^fTh arwiT ^ wbir? ufot ^d^ 

^ ^ JTO)^ dj afiT pRlfiRT^TIEft 

'J1H{j(l I 

21 . PWTi(ftfrW 

(I) Piocji TTW - in^RRDi-gjnrfH?! ^ ^ ^ tn^ TDft tt) cq^ »ittci ^ 

td nfcT Prer ^ tpw ^i 

fe'jp’ft PicrfPcI wr^ ^ ?it ftipcM 3ieit?J 'yiw TTPIR q PI^r ' <Ic<lPw i< j^JtI) 
nPraH <iim' titPict #l tpici ti^iji ^ anRpi ^ >Hc<iP i m irfcruH m 
Wd^ it 5?i^ fli^ if apRieft «pt wi srarai anTTRi artr jits (5T PiPRpff 
^ ar^^-iil % ^ ^ Tid'T Jnra % ai^HN) an^j^ft % g^nimy ^ 

fer TJf ^ jfgj gi) ^isi grr^iii i 

(II) wr ftciMi - WM intSRFrm ^ g>niidqi««i gKi ai«igT aik ^ immT g^i 

^ ^ TfPRi aRi 3iPig»rft gM f^cn^ qur^fti arRieff ut) tiPtci 

arPRPi^ <f5t ^gf^iPr if wr affs qipf ^ anmi tpt, irhih aJp? cirf)^ 

F^?TWR ^ gJFI diS'll I 

(III) -'YW-TFT' % TDtt RFf^ ^ gj^ ^ 

(iv) Tigr JiiffiT - wr wr ^ f^ sqf^ amgr afM ttst g>T m trf?tt 1 1 

(V) WIT - apRicff ^ PiPrcRf F^mPci Pr«OT g>t wi ^ ^tn-^f^rgn if w 

dl^RII 

22. nfi|»qftl& 

infegFm etri Tfft^ Pr^ PigPid gjifdiRg'l m HiHi-g tRtri Pri^ (^^flg ^^gi^) 

Pi'NHicicfl, 1 960 Iieiig^ticp qRg^pff dg dg> cTI^ #ft ^ ddr fR ftrcf T? R lPl c|>'<» l ^ 

PipRPT 3lPl'(JPld gn^l 

23. airavTJi arts ai^iTRFT 

(I) ai’jTi^ ^ *mh-2 4 dfcSdQfld ggr ss Prggi wc^tu g^fcirff 'dfgj rtggj' bYrti 
«p*fcii'i) Tf TfPrgRW S7ST ddd-WT T? 3 iPrjPrt RFmdd Ji^^ jnPfgj^m 
(airas^R) RiPign afts rbirtH jRjdn jnPrgRni (giflg>'HR, PmR arts aiiffd) 
PiPrar arts mPrgFm gm ardipi on^f sri^fgRTJT, ai^iiTr 3 imr an^ dnj 
Btifl 

(II) \i^4^ RjPrgH) ^ aitfpr mPiciFm ^ ar^^, PrPet afW an^si gsirasggi gpoRPit 
siftn 5 ^ RipTgrf siiPid g>*fdi ^1 t? dPiBlrin 
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24. iuf^qKdi ^ an^ 

(I) 5^ ftPi^H ^ ar^wT w4l^ ^ ^ w 4)t ait^m crrft^ 

git aPRien ^ 't)tiiPi< 3 [Tf ?tgT, ^ ^ g? 60 cpt g>t arrg 45^ #■: irfg 

4if^ jpfcfrft git GRr-tn^ ^ im ^ ?t gt ajiejgftm ang wm 

47 g? vj'H'it ^ iTiF ^ art^ arrTTfg 4 ^iPi<jg stgi i 

(II) zift- f^rgfrp nri^t^ git 7RI ^ fci^tt g^jt^irit ^ wrfegjw % ^ aw 

artfim ^ Ft gt wT%p7^ f^Tf) ^ g>*tgT^ git 55 int ^ aii^ ^ g^T^ 47 anggr 
^ 30 g^ git #Tr ^ 47, gfe ^Trt 35 gif ^ gR arrg 4 mt^f^Tur git ^ 

git Ft, aiewi \3'g4> M^gig %4t 4t Tigg aff7 arg 7i4t gndt 4 55 g4 git 
an^ gug g>74 47 '4giPi<jg g>7 7 t?pcIT ^ 1 

(III) ftPiiW 1 6 (II) 4j v344gt 4j aitftg a47 git arg irtfU^ Trat 4> artitg, gfe 
<^ Ft, g>4gi'ft, gfe 704 gt, 50 g4 git ang ^ g^ 47 4giPi«ig Ft 7Tg>gT ^ i 

25. 'ftgiPigft gmr 

(I) ai^'{j4tH 4 giwiftig ftJTft 4g 47 f4gg> gjlrf^ nrfSnMg gm ^giPiijfri cir4f ^ 

TfgfSicT RiPignt git affti<jfqa g>74 ggs gHg-gng 47 g®JT Twitfeg 4>'sf)g ft44ef 
^ (47P1) Piggigcft; 1972 4 Tirfim ^44*4 afR 7T7g>R gm airntg gjr^t 
Ttgiferg argitfft ^ arjTfR cngt gwr apg ^ gg 4m Ftgri 

(II) g4 wtgrft g^gpT l^ggt/W^ggt 4> 3r57n7 4?ig hm g>74 4m g^ # g? 

gjitiii^, Pignt/raPrant 4 grg 4 5^4 jrm ^ gRgcfg Ft4 4i 47gRT 4t 

47ig ^Pi pgjgK g^ Btgrl 

26. argrafgv vftgnf arogt aRira % gig^ 4 fWtg ^aqita 

gft Pi^Rb jgftggtt ^ Tig Ft f4> ^g fSrf^ggt ^ ar^gn Rb'tfl g>4^i'4 git 
gft«3gT 4> ^wfTig 4 14>4t l^retg gig^ 4 anrgTggj gjfegi^ aierar angig git gc4g Ft 
TigRft t awgr Ft4 Tigiggr t gt ig14g>i4t gTT^ gn7«4 git fc4^ 4 g^ g>7^ 

^graTtgg a(t7 gs4f^ WT 4 gft*g?iT M 14*47*4 gitgi I 

27. 

(1) ^g ftPlgnt 4 aidS^; 1^ gig 4* fM ^ 4t, g>4grRgt git dgr git arg 4ii16ig 
7i 4 3iTf4P7wr giTT Tigg-TRg 47 aifegfcig PiRt^d ftf^ggf ^ ^444) ^ aitftg 
f4Pig(4d Ft4t: 

(?B) gFT47R M^cQj - (gmi grTT 3^7 4^41^ 4711) (4Pig4 I 

(®0 4Fi47ig w^gg? HifegiTW - (^gd grar f^gigg) t4f4gg I 

(4) 4FT47R4^cg> 4lfeg574-(^^ftf^ggl 

(d 4FT47ig n^cgi jgfegiT^ - ( 34474 ) RiPtgg 1 

( 75 ) HFr4TH g^TP inf^Jgi74 - (gflcbT^, Pigw 3lt7 apJtei) I^Pigg 1 
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m 

8PIWH IRpjj HlfJreRWT - (g>izjiipu| aizjl^l) 1 

o) 

HBIWH mfiWRor - (RiftjrHI tlR^lrf afR ^IRR) RlPfilH 1 

(^ 

HBi>Tcn inISreRtJi - (aR«iRjt#n)ftRrzmi 

(W) 

HgmtW BltfereRtiT - RiRi^h I 

0 

RPTtRET Hig?^ - (artRTiJt Rift) ftRmi 

(e) 

HPITOd Hlft<f>'(«i - (IdRbrHi M'itel) I^Pkjh I 

(3) 

MPmtld WVjeQ> Mlftoj'Z'JI - afR vSIdl'l) ftRRRTI 

C5) 

HP mm H5^c<u uiftSRR - (^RH iiRzboH) RlRraHi 

(3) 

RPTtRB jnftzjRR - (^ ftntui) ftRmi 


8t 3WW ftPra*ff awzn 3 ri WPiiw ^ 

isirtu ^ ?RRn w trt wzhi'il ^^^^'E^lRi^^ xr ^ Rm afR RiPrw 
H lfcWRq % ^jNiM ^ cfPJ pW I 

28. i|^c ift Piftr 

HiRniRni ftwft aiwji iMt niRp^ft 3i«raT tret ^ ^Wtr ^ir ftPiynt ^ ftRft vjtujij 
4 CI>K«A Zf>t fclRsid ^ ^ ^ ^TOcfT tR^, ^ ^4uz|iH H'Hitl zft 'jIR'11 I 

29. PrftR 

5^ ^ ^ ^ ^ z^ Ptq>i tjctm pt eft ^ infSreRwi ^ w fit^RicJ 

WITI 

30. cuiqRi 

ftPlzint zi5t ^ URT ^ 8 'zzijr 5RI ^ wrah^wi w t>iRt ftjti tR airirff 

% af^WR 3t^'qRid tjnfrRiV^rjzjf^ MnvjtiRi*il[ 3 rj RjO') ^l^rat ^ czrfrfjzft ^ ^ fttf 

zn^ anwjft, 30^ ^ afR 3 ri RzjiiitfJ tr zrj^ Hure ^ tr^rm 














56 ?Wtl 
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(ii) ^ 3ra& 3 

(iii) ’3n4?H'anfegfciH ati^ ?ftHT 

Hif^ g^ grJte gjt 56g^ 
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- II 


^..PihI^Rshi lilPB JS^nv^P'Rlt tj; 

(I) ft> <f «ftqiftcT/ftiye/ftWqi ^1 

(II) ftj <f Rliiiftd ^ aft^ ^ ^ tl 

(III) ftqiftd 

IRH <T>*<'^ ^ f^nr tsii^^'i ^ I 

(Iv) 4 f^lqii^a 3(W ^ 3rHt ^q» 1 <WCl ^ t^qip TPT 

Sil^pte ftjqi ^1 MQH % 1^ ^l^qi 'Hcl"1 1^1 
(v) ftj arfk^ an^T v^)ftcTTic=ft^ti 

(vl) ^ tqRt) ^ f^qie ?J>T <M*J^ (^qi m5c^ ^ ^pj> aTBTOT aiftWJ 

f I HUFT Q>'<^ ^ 'dii^q'i ticiH ^ I 

* if 'HrqPl«dT ^ Hf^rtlH Oi'<d|/*'{«fl f tiNM f^jglTS ^ 

^nraRT q)w TieicT ^ ^ TR ^ ^ ^ irert^RT ft^n'511111 




C'KIIW'4 . 


* ^ (I), (II) alk (V) ^ wic^ ^ eniji 
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fPRi/jiftniH ^ 

(ftPliW 21 ^ 

.^Tw ^ nftifH q>'<d i /a>< ^ f HI? ^rrm inJ lirtSr 

SM wiftti ’iKtflii ^ Hf?r ^RRciT Hcijppe 4 'im?T ^ afrr 

arat'Sdi iRHi 3ftT <f 3n% israfew ^ ici f^roi, jHMc i 'fl aik Pwwd i ^ 

(unraFi irft ^ipram q>^ 


F^tWR . 

^TPT. 

TRTM . 

; . 


[ f^i 5 lHl/ni/IV/ 143 / 2000 / 3 TOT, ] 
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TARIFF AUTHORITY FOR MAJOR PORTS 
NOTIFICATION 

New Delhi, the 20th Marph, 2001 


No. A-12018/2/97-TAMP.—In exercise of the powers conferred under Section 123A read with 
Section 47H (2) of the Major Port Trusts Act, 1963 (Act No. 38 of 1963), the Tariff Authority for Major Ports 
with the concurrence of the Central Government, hereby makes the followmg Regulations about the method of 
recruitment to its Group ‘B’ posts 


1. Short title and commencement 


(i) . These Regulations may be called the Tariff Authority for Major Ports, 

(Recruitment to Group ‘B’ posts) Regulations, 2001. 

(ii) . They shall come into force on the date of their publication in the Gazette of India. 


2. Definitions 


In these Regulations, unless the context otherwise requires, the followinq definitions 
shall apply: 

(i) . "Act” means the Major Port Trusts Act, 1963 (Act No. 38 of 1963). 

(ii) . “Appointing Authority” means the Chairman or any other officer so authorised 

by him. 

(iii) . "Authority” means the Tariff Authority for Major Ports constituted under Section 

47 A of the Act. 

(iv) . "Chairman” means the Chairperson of the Tariff Authority for Major Ports 

appointed under Section 47A of the Act. 

(V). “Deputation" means borrowing the services of an employee of any other 
organisation by the Authority. 

(vi). Employee means a person appointed in the office of the Authority against any 
of the posts in terms of service regulations but does not include a probationer. 
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(vii). “Foreign Service” means the service for which an employee receives with the 
approval of the Appointing Authority, his / her pay from any source other than the 
Fund of the Authority 

(viii). “Government” means the Central Government, 

(ix) . “Group ‘B’ Posts” means the same thing as defined in the Central Civil Service 

(Classification, Control & Appeal) Rules, 1965 as amended from time to time 
until otherwise defined in the Tariff Authority for Major Ports (Classification, 
Control & Appeal) Regulations, 

(x) . “Medical Officer” means the Medical Authority as defined under Regulations 

2(x) of the TAMP (Medical Examination) Regulations as may be notified 

(xi) . “Member” means a Member (including a part-time Member) of the Authority 

appointed under Section 47 A of the Act. 

(xii) . “Other Backward Classes” means such castes or tribes or parts of or groups 

within such castes or tribes as are deemed under Articles 15(4) and 16(4) of the 
Constitution to be the Other Backward Classes. 

(xiii). “Probationer” means a person appointed on probation to a post in the Authority. 

(xiv) . “Public Servant” means the same as defined under Section 112 of the Act. 

(xv) . “Schedule" means the Schedule attached to these Regulations. 

(xvi) . “Scheduled Castes" means such castes or tribes or parts of or group within 

such castes, or races or tribes as are deemed under Article 341 of the 
Constitution to be the Scheduled Castes. 

(xvii). “Scheduled Tribes” means such tribes or tribals communities or parts of or 
groups within such tribes or tribal communities as are deemed under Article 342 
of the Constitution to be the Scheduled Tribes. 

3. Application 

These Regulations shall apply to the posts specified in column (2) of the Schedule -1. 

4. Number of Posts, Classification and Scale of Pay 

The number of posts, their classification and the scale of pay attached thereto shall be 
as specified in columns (3) to (5) of Schedule -I. 

5, Method of recruitment 

(i). The method of recruitment, age limit, qualifications and other matters relating to 
the said posts shall be as specified in columns (6) to (15), of the Schedule 
aforesaid. 
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(ii). Where juniors, who have completed their qualifying/eligibility service are being 
considered for promotion, all their seniors shall also be considered provided they 
are not short of the requisite qualifying/eligibility service by more than one year 
and have successfully completed their probation period. 

(Hi). The departmental candidates in the feeder category who are in the direct line of 
promotion shall not be eligible to be considered for appointment on deputation. 
Similarly, deputationists shall not be eligible for consideration for appointment by 
promotion. 

6. (A). Determination of Age Limit and other qualifications 

The crucial date for determining the age limit (for purposes of Col.7 of the 
Schedule) shall be the closing date for receipt of applications from candidates in 
India. However, in the case of candidates belonging to the states of Assam, 
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, 
Ladhak Division of J & K State, Lahaul & Spiti District and Pangi Sub-Division of 
Chamba District of Himachal Pradesh, the Union Territory of Andaman & 
Nicobar Islands or Union Territory of Lakhshadweep it shall be 14 days after the 
date specified for others. 

(B) . Age relaxation 

(i) . Age shall be deemed as on the first day of the calendar year. 

(ii) . The age specified against the post in the schedule shall be relaxed subject to the 

orders / instructions relating to the matter issued by the Govt from time to time. 

Note: Norms of age relaxation prescribed under this Regulation shall also be 
applicable to the employees of the Authority. 

(C) . Educational qualifications 

Wherever educational qualification is prescribed for eligibility to a post through 
direct recruitment, the candidates shall possess the requisite Degree from a recognised 
University incorporated by an Act of Parliament or State Legislature in India or other 
Educational Institutes established by an Act of Parliament or declared to be deemed as 
Universities under Section 3 of the University Grants Commission Act, 1956 or a foreign 
University recognised by the Central Government from time to time. However the 
candidates who have passed their examinations from reputed private sector institutes 
like IMT, Ghaziabad orXLRI, Jamshedpur, etc., shall be considered. 

(D) . Experience 

Wherever experience is prescribed for eligibility to a post, the candidates shall 
possess the requisite experience from recognised institutions which include Central and 
State Govt, offices. Union and State Legislature Secretariats, Secretariats of the 
Supreme Court, the High Courts and the Subordinate Courts, Central and State Public 
Sector Undertakings, Statutory bodies of the Central or the State Governments, 




Commissions, Tribunals and the other Institutions established by law / notifications of 
the Union or State Govts. 


Experience Certificates obtained from sundry private institutions, etc. shall not 
be taken into consideration for grant of eligibility. 

(E) . Concessions to Scheduled Castes and Scheduled Tribes 

(i) . Where experience is prescribed for any post, the same is relexable in 

respect of Schedule Castes / Scheduled Tribes candidates. 

(ii) . When a post reserved for SC is exchangeable with a post reserved for a 

ST, STs also shall be advised to apply for the post. 

(iii) . When a post reserved for ST is exchangeable with a post reserved for a 

SC, SCs also shall be advised to apply for the post. 

(F) . Nationality 

For appointment to any post in the Authority, a candidate must be either - 

(i) . (a) citizen of India; or, 

(b) a subject of Nepal; or, 

(c) a subject of Bhutan; or, 

(d) a Tibetan refugee who came over to India before 1 January 1962 
with the intention of permanently settling in India; or, 

(ii) . a person of Indian origin who has migrated from Pakistan, Burma, Sri 

Lanka, the East African Countries of Kenya, Uganda, United Republic of 
Tanzania, Zambia, Malawi, Zaire, Ethopia or, Vietnam with the intention of 
permanently settling in India; 

provided that a candidate belonging to categories described in (i) and (ii) above shall be 
a person in whose favour a certificate of eligibility has been issued by the Govt, of India. 
A candidate in whose case a certificate of eligibility is necessary and is yet to be issued 
by the Government of India he/she may apply for the post and his/her candidature may 
be accepted for selection but the offer of appointment shall be given only after the 
necessary eligibility certificate issued to him/her by the Government of India is 
produced before the Authority. 

7. Disqualification 

No person shall be eligible for appointment to any of the said posts if he / she - 

(i). has entered into or contracted a marriage with a person having a spouse living; 
or. 


(ii). having a spouse living, has entered into or contracted a marriage with any 
person; 
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provided that the Authority may, if satisfied that such marriage is permissible 
under the personal law applicable to such person and the other party to the 
marriage and there are other grounds for so doing, exempt any person from the 
operation of this Regulation. 

Note: Every employee on his/her appointment in the Authority shall furnish his/her 
marital declaration in the prescribed form annexed to these Regulations as 
Schedule - II. 

(iii) . does not fulfill the conditions prescribed in Regulation 6(F); or, 

(iv) . directly or indirectly attempts to influence any member of the Selection 

Committee or any officer of the Authority or suppress any material fact in 
relation to his/her candidature or provides any false statement or particulars. 

8. Source of Recruitment 

All the vacancies for direct recruitment/deputation/absorption shall be notified to the 
Publications Division of the Ministry of Information and Broadcasting for publication in the 
"Employment News”. 

9. Reservation for Scheduled Castes, Scheduled Tribes and Other Backward 
Classes 

Appointments to the posts mentioned in the Schedule -1 shall be made subject to the 
orders relating to reservations for SCs/STs, and OBCs issued by the Government from time to 
time. 


10. Mode of Selection 

(i) . Applications / nominations of the eligible candidates, received shall be placed 

before a Selection Committee which shall proceed with the selection procedure 
and prepare a panel of candidates against each post and send its 
recommendations to the Appointing Authority 

(ii) . The panel of selected candidates shall remain operative for a period of one year 

from the date of approval of the panel by the Appointing Authority, 

Provided that the Authority may, at its discretion, extend the validity of the panel 
from such further period not exceeding one year as it may consider necessary, 

11. Medical Examination and Character & Antecedents Verification 

(i). The following formalities shall be completed prior to making appointments: 

(a) . Direct Recruits shall be got medically examined by a Medical Officer 

nominated by the Appointing Authority for the purpose. 

(b) . The candidate who is found unfit on the advice of the Medical Officer shall 

be given another chance to re-appear before the Medical Board. 

(c) . No travelling or other allowances shall be permissible to the candidates 

for appearing before the Medical Officer / Medical Board. 
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(d) . In case on a representation being made, a candidate is found “unfit" for 

the post on the basis of the second opinion of the Medicai Board aiso, the 
offer of appointment made, if any, shaii stand canceiied. 

(e) . The character and antecedents of the candidate shaii be got verified 

through the locai police. The verification shall be made in the piaces 
where the candidate had stayed for more than one year during the 
preceding 5 years. In the event of an adverse report, the offer of 
appointment made, if any, shall stand cancelled. 

(ii). ‘Notwithstanding anything contained in Clause (i) the medical examination of 
physical fitness of the employees shall be regulated in terms of the provisions 
contained in the TAMP (Medical Examination) Regulations as may be notified 
from time to time.’ 

12. Probation 

A person selected for appointment shall initially be appointed on probation for a period 
of two years which can be extended by a suitable period if the Appointing Authority is not 
satisfied with the general performance of the candidate. 

13. Completion of Probation 

(i) . The probation period, including the extended period, if any, shall stand 

terminated if the Appointing Authority is satisfied with the generai performance of 
a probationer failing which the Appointing Authority shaii have the right to 
terminate his/her services. 

(ii) . Upon successful completion by a probationer of his/her probation, the Appointing 

Authority shall issue a formal order to that effect. 

14. Confirmation 

(i) . When a probationer has successfully completed the period of probation or the 

extended period specified in Col. 11 of Schedule I as may be decided by the 
Appointing Authority through a formal order to that effect issued under 
Reguiation 13 (ii), he/she shaii be confirmed against a substantive post. 

(ii) . Where a probationer is deciared unfit for the post in which he/she has been on 

probation, after the expiry of the period of probation or the extended period, 
his/her services shaii be terminated forthwith. 

15. Permanent absorption 

(i). Permanent absorption of a person appointed under provision of Coi 13 of the 
Scheduie I shaii be considered as per provisions iaid down in Fundamentai 
Rules / Supplementary Rules of the government as amended from time to time 
and the instructions issued there under. 
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(ii) . Once a person is appointed/absorbed in a permanent post in the Authority 

his/her lien on the previous permanent post shall stand terminated. 

(iii) . Officiation in a post as a stop gap arrangement shall not confer any right of claim 

of the post. 

16. Termination 

(i) . The Appointing Authority may terminate the services of a confirmed employee by 

giving him / her three months’ notice in writing or by paying him/her three months 
emoluments in lieu thereof. Where the services of the employee have not been 
confirmed, the Appointing Authority may terminate the services of the employee 
by giving him / her one month’s notice in writing or one month's emoluments in 
lieu thereof. 

(ii) . An employee may resign from the service of the Authority by giving three 

months’ or one month notice as the case may be, in writing provided that the 
Appointing Authority may, at its discretion, either reduce the notice period or 
altogether dispense with the requirement of notice in appropriate cases. 

17. Pay Scales 

The scales of pay for the posts under the Authority shall be as specified in Column 5 of 
the Schedule -1. 


18. Fixation of pay and allowances 

(i) . Pay of a person appointed to any post mentioned in the Schedule - I shall be 

fixed in accordance with such orders as the Government may issue from time to 
time. 

(ii) . The pay of re-employed pensioners shall be fixed in terms of Department of 

Personnel and Training, O.M. No. 3/1/85-Estt (P.ll) dated the 31®’ July 1986 
(Fixation of pay of the Re-employed Pensioners) order 1986 as amended from 
time to time. 

(iii) . Allowances admissible to the employee of the Government shall be admissible 

in the Authority. 

(iv) . Appointing Authority may grant advance / extra increments up to five increments 

to an employee keeping in view higher qualifications or special experience 
possessed by him / her. 

(v) . After the grant of extra increment, if any, under Clause (iv), an employee shall be 

eligible to draw his/her next increment on the normal date of increment. 
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19. Seniority 

Senionty shall be in the order in which a person is recommended by the Selection 
Committee. lnter*se seniority shall be maintained in accordance with the instructions issued by 
the Government from time to time. 

20. Initial Constitution 

(i) . A person appointed in the office of the Authority through local Employment 

Exchange / by open advertisements in the Newspapers against sanctioned post 
before notification of these Regulations in the Gazette of India, shall be treated 
as a regular employee and his/her services shall be treated as regular service for 
all purpose (including promotion and retirement benefits) with effect from the 
date of his/her joining the Authority 

(ii) . Notwithstanding any thing contained in Regulations 15 on his/her absorption, the 

services of the person, appointed in the Authority on deputation from the 
Government Department / Autonomous Body / Public Sector Undertaking / Major 
Ports etc., before notifying these Regulations in the Gazette of India, shall be 
treated as regular service for all purposes (including promotion and retirement 
benefits) from the date of his/her joining the Authority on deputation basis. 

21. Oath of Allegiance 

(i) . Oath of Allegiance - All new entrants to the service in the office of the Authority shall 

take Oath of Allegiance to the Constitution of India. 

Note The prescribed form contains two alternatives, viz., ‘swear’ and 'solemnly 
affirm’. Those who are conscientious objectors to Oath-taking shall make a solemn 
affirmation. This shall be explained to the candidate clearly and, in the form (as per 
form annexed as schedule - III to these Regulations) one of the alternatives shall be 
struck off before the candidate signs. 

(ii) . Administering the Oath - The Oath shall be administered by the Head of Office of the 

Authority or by any other officer nominated in his behalf to look after the administration. 
The candidate shall be asked to take the Oath and to sign the form, giving name, 
designation and date in the presence of the nominated officer. 

(ill). Maintenance of Register - A register shall be maintained for recording all cases of 
‘Oath-taking’. 

(iv) . Language used - A person may choose to take the Oath in Hindi or English language. 

(v) . Retention of record - The Oath of Allegiance duly signed by the candidate shall be kept 

in the Service Book. 
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22. Provident Fund 

The General Provident Fund (Central Services) Rules 1960 shall mutatis-mutandis be 
applied to regular employees appointed directly by the Authority until notification of 
Regulations of the Authority on the subject. 

23. Conduct and Discipline 

(i) . Every employee appointed against a post mentioned in Col.2 of Schedule I shall 

be a ‘Public Servant’. He shall be governed by the Tariff Authority for Major 
Ports (Conduct) Regulations and Tariff Authority for Major Ports (Classification, 
Control and Appeal) Regulations as notified from time to time and clarifications, 
instructions or orders issued thereunder by Authority. 

(ii) . Instructions, interpretations, and orders of the Authority under the Regulations 

specified above shall apply mutatis-mutandis to every employee governed by 
these Regulations. 

24. Age of superannuation 

(I). Except as otherwise provided in this Regulation every employee shall retire from 
service on the afternoon of the last day of the month in which he / She attains the 
age of sixty years: provided that in case of an employee whose date of birth is 
the first of a month shall on attaining the age of superannuation shall retire from 
service on the afternoon of the last day of the proceeding month. 

(ii) The Authority may retire any employee on, or at any time after, the completion of 
fifty five years of age or thirty years of total sen/ice in case he/she has entered 
the service of the Authority before attaining the age of 35 years and in all other 
cases on attaining the age of fifty five years, if in the opinion of the Appointing 
Authority the services of an employee are no longer required in the interest of 
the Authority. 

(iii) . Subject to the provisions of Regulation 16 (ii) an employee may also, if he / she 

so desires, and subject to the other terms of appointment to the contrary, if any, 
retire from service on completion of fifty years of age. 

25. Retirement benefits 

(i) . A person appointed to any post mentioned in the Schedule -1 shall be eligible to 

have retirement benefits and other benefits in terms of the provisions contained 
in CCS (Pension) Rules, 1972 as amended from time to time and the related 
instructions issued by the Government thereunder until notification of 
Regulations relating to retirement benefits by the Authority. 

(ii) . An employee who is ineligible to get pension as per the existing Rules / 

Regulations, shall not be entitled for pension thereafter even if the Rules / 
Regulations are changed subsequently but without retrospective effect. 
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26l Special Provision In case of undue hardship or injustice 

Where the Appointing Authority is of the opinion that the determination of seniority of 
any employee in accordance with these Regulations may, or is likely to, cause undue hardship 
or injustice in any particular case, the Appointing Authority may, for reasons to be recorded in 
writing, determine the seniority in a just and equitable manner. 

27. Miscellaneous 

(i) . Notwithstanding anything contained in these Regulations, the other related 

conditions of service of the employees shall be regulated under the provisions of 
the following Regulations of the Authority as notified from time to time: 

(a) . Tariff Authority for Major Ports - (Travelling Allowance & Dearness 

Allowance) Regulations. 

(b) . Tariff Authority for Major Ports - (Leave Travel Concession) Regulations. 

(c) . Tariff Authority for Major Ports - (Leave) Regulations. 

(d) . Tariff Authority for Major Ports - (Conduct) Regulations. 

(e) . Tariff Authority for Major Ports - (Classification, Control and Appeal) 

Regulations. 

(f) . Tariff Authority for Major Ports -(Joining Time) Regulations. 

(g) . Tariff Authority for Major Ports - (Medical Attendance and Treatment) 

Regulations. 

(h) . Tariff Authority for Major Ports - (Temporary Service) Regulations. 

(i) . Tariff Authority for Major Ports - (Provident Fund) Regulations. 

Q). Tariff Authority for Major Ports - (Contributory Provident Fund) 
Regulations. 

(k) . Tariff Authority for Major Ports - (Medical Examinations) Regulations. 

(l) . Tariff Authority for Major Ports - (Pension and Gratuity) Regulations. 

(m) . Tariff Authority for Major Ports - (Computation of Pension) Regulations. 

(n) . Tariff Authority for Major Ports - (House Building) Regulations. 

(ii) . Where any of the above Regulations are not notified in the Gazette of India or no 

provision is made in these Regulations or in any other separate Regulation 
formulated by the Authority, the Rules and Regulations applicable to the Govt, 
employees shall be applicable to the employees of the Authority. 

28. Power to relax 

The Authority may, for reasons to be recorded in writing, relax any of the provision of 
these Regulations with respect to any class or category of persons or posts; but, no such 
relaxation shall be given with retrospective effect. 

29. Interpretation 

If any question relating to the interpretation of these Regulations arises, the matter shall 
be referred to the Authority. 

30. Saving 

Nothing in these Regulations shall affect reservations, relaxation of age limit and other 
concessions required to be provided for the Scheduled Castes/Scheduled Tribes and other 
special categories of persons in accordance with the orders issued by the Government from 
time to time in this regard. 
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No 

Name of the 
Post 

w 

« 

o 

0- 

o 

d 

z 

Classification 

Scale of Pay 

Whether 
Selection 
post or 
non¬ 
selection 
post 

Age limit for 
direct recruits 

Whether benefit of 
added years of 
service admissible 
under rule 30 of 
the C.C.S. 

(Pension Rules), 
1972. 

Educational and 
other 

qualifications 
required for 

direct recruits. 

1 

. 2 

3 

4 

5 

6 

7 

8 

9 

1. 

Programmer 

' 

1 (one) 

(subject to 
variation 
dependent upon 
workload) 

(i). Group 
■B’. 

(it). Non— 

Ministerial 

Rs.7,450- 

225-11,500 

_ 

Not 

Applica¬ 

ble 

Not exceeding 
30 years. 

Note: The 

crucial date for 
determining the 
age limit shall 
be in 

accordance 
with Regulation 
6. 

Not Applicable 

(i). Essential: 

Holding a 

B.Tech., Degree 
in Computer 
Science; or, 

B.E. in 

Computer 
Science or 

M.C.A. from a 
recognised 
University in 
accordance with 
Regulation 6.. 

hi). Experience: 

3 years in 
accordance with 
Regulation 6. j 


i 


[ MFT III—“y___ ^ : 
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Whether age 
and 

educational 
qualiftcations 
prescribed for 
direct recruits 
will apply in the 
case of 

promotees. 

Period of 
Probation, 
if any 

Method of Rect.; 
whether by direct 
rectt. or by 
promotion or by 
deputation / 
absorption & 
percentage of the 
vacancies to be filled 
by various methods. 

In case of rectt. by pronrotion/ 
deputation / absorption, grades from 
which promotion/ deputation/ 

absorption to be made. 

If a DPC exists what is its 
composition. 

Circum 

stances 

which 

UPS. 

C. is to 
be 

consult 
ed in 
making 
rectt. 

10 

11 

12 

13 

14 

15 

NA 

2 years 

By deputation 
(indudirrg short 
terms Contract) / 
absorption failing 
which by direct 
recruitment. 

(i). Promotion ; Not Applicable 

O'i). Deputation/Absorption: 
Employees of the Central 
Government/ Autonomous bodies 
holding - 

(a) .an analogous post or a post in 
the immediate lower grade 
with 3 (three) years service; 
and, 

(b) . possessing the educational 
qualifications prescribed for 
direct recruitment under col. 9. 

Note: (i). The period of deputation 
shall ordinarily not exceed 3 years 
(ii). The maximum age limit for 
deputation / absorption shall be 56 
years on the last date of receipt of 
applications. 

Composition of Group 'B' 
D.P.C., shall be: 

(a) . Chairman . Chairman 

(b) . Member ; Member 

(c) . Secretary : Member 

Not 

Applica 

ble 
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Not 

exceeding 
30 years. 
Note: The 
crucial date 
for 

determining 
the age limit 
shall be in 
accordance 
with 

Regulation 

6 . 


Not applicable 


(A) . Essential: 

(i) . Bachelor Degree from a 
recognised University which shall 
be in accordance with Regulation 
6 . 

(ii) . At least 5 (five) years of 
service in the lower post in the 
pay scale of Rs.5500-9000 or 
equivalent in the Central Govt. / 
State Govt./ Autonomous body/ 
Public Sector Undertaking/ Major 
Ports or in Reputed firm. 

(iii) .Should have good knowledge 

of office procedure, Rules and 
Regulations relating to 

Establishment and Genera! 
Administration and their 

applications in right perspective. 
Should be familiar with drafting of 
notes and handling 

correspondence independently. 

(B) .Desirable . 

Should have working knowledge 
on computer/ personal computer 
etc. 


miiih] 




10 

11 

12 

13 

14 

15 

(i) Age No 

O') 

Quairfications 
Relaxable at 
the discretion 
of the 

Authority 

Two 

years 

for 

direct 

recruit 

100% by promotion 
failing which by 
deputation / 
absorption and 
failing both by 
direct recruitment 

(A) Promotion From the post of assistant 
(Rs 5500-9000) in the Authority (TAMP) 
having 5 (five) years service in the grade 

(B) Deputation / Absorption From 

amongst the employees of the Central/ 
State Govt / Autonomous Body/ Public 
Sector Undertaking/ Major ports holding - 

(i) Analogous posts, or 

(ii) Posts in the pay scale of Rs 5500-9000 
or equivalent with 5 years service in the 
grade, and 

(lit) Possessing the educational and other 
qualifications prescnbed for direct 
recruitment under col 9 

Note (i) the period of deputation shall not 
ordinarily exceed 3 years 
(ii) The maximum age limit for absorption 
shall be 56 years on the last date of receipt 
of application 

(Composition of Group 'B’ 
D P C , shall be 

(a) Chairman Chairman 

(b) Member Member 

(c) Secretary Member 

Not 

AppiiC 

able 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

3 

Private 

Secretary 

1 (one) 
(subject to 
variation 
dependent 
on the work 
load) 

(i) ,Group ‘B’ 

(ii) . Non - 
Ministerial. 

Rs.6500- 

200- 

10,500 

Selectiop- 

cum- 

seniority. 

Not 

exceeding 

30 years. 
Note; The 
crudai date 
for 

determining 
the age limit 
shall be in 
accordance 
with 

Regulation 

6. 

Not 

applicable. 

(A) . Essential; 

(i) . Bachelor Degree from a 
recognised University which 
shall be in accordance with 
Regulation 6. 

(ii) . Should be possessing a 
speed in English - 

(a) . 100 to 120 words per 
minutes in Short-hand; and, 

(b) , 60 words per minutes in 
typing. 

(iii) ,At least 5 (five) years of 

experience in post of 
stenographer in the Central 
Govt./ State Govt./ 

Autonomous Body/Public 
Sector Under taking Major 
Ports or in reputed firm', 

(B) .Desirable ; 

Should be well versed in the 
operation of a computer/ 
personal computer/ 

Familiarity with WordStar/ 
word processing and similar 
software programmes. 
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10 

11 

12 

13 

14 

15 

Age : No 
Qualtficati 

on : 

Relaxable 
at the 

discretion 
of the 

Authority 

Two 

years 

for 

direct 

recruit 

100% by promotion 
failing which by / 
deputation / 

absorption and 

failing both by direct 
recruitment. 

(A) . Promotion: Stenographer, Grade ‘C, 
(Rs.5500-9000) in the Authority (TAMP) 
having 5 (five) years service in the grade. 

(B) . Deputation / Absorption; 

(i) . Employees of the Centra!/ State Govt./ 
Autonomous body/ Public Sector Under 
taking/ Major Posts holding analogous 
posts; or with 5 (five) years service in the 
Stenographer Gr. ‘C in the scale of pay 
5500-9000. 

(ii) . Possessing the educational and other 
qualifications prescribed for direct 
recruitment under col. 9. 

Note; (i) The period of deputation shall not 
ordinarily exceed 3 years. 

(ii). The maximum age limit for 
deputation/absorption shall be 56 years on 
the last date of receipt of application. 

Composition of Group ‘B’ 
D.P.C., shall be : 

(a) . Chairman : Chairman 

(b) . Member ; Member 

(c) . Secretary : Member 

Not 

Applic 

able 
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1 

2 

3 

4 

5 

6 

7 

8 

g 

4 

Legal 

Assistant 

1 (one) 

(subject to 
variation 
dependent on 
the work load) 

(i) .Group 'B' 

(ii) . Non - 
Ministerial. 

Rs.5,500- 

175-9000 

Not 

Applicable 

_ 

Not 

exceeding 30 
years. 

Note: The 

crucial date 
for 

determining 
the age limit 
shall be in 
accordance 
with 

Regulation 6. 

Not 

Applicable 

(i) . Degree of Law from 
recognised University which 
shall be as per Regulation 6. 

(ii) . Should have 3 years’ 
experience of Legal work in 
a Central / State Legal 
Department; or 

Should be a qualified legal 
practitioner. 

Note: The term “qualified 
Legal Practitioner” means an 
Advocate or a pleader who 
has practiced as such for 2 
years or an Attorney of the 
High Court of Bombay or 
Calcutta who has practised 
as sucti for 2 years. 
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10 

11 

12 

13 

14 

15 

Not 

Applicable 

2 

years 

for 

direct 

recruit 

Deputation/ 
absorption failing 
which by direct 
recruitment. 

_ 

(A) . Promotion: Not applicable. 

(B) . Deputation / Absorption : 

(i) . Employees of the Central/ State 
Govt./ Autonomous body/ Public Sector 
Under taking/ Major Ports holding 
analogous posts. 

(ii) . Possessing the educational and 
other qualifications prescribed for direct 
recruitment under col. 9. 

Note: (h The period of deputation shall 
not ordinarily exceed 3 yeare. 

(ii). The maximum age limit for 
deputation/absorption shall be 56 years 
on the last date of receipt of application. 

Composition of Group 'B’ 
D.P.C., shall be : 

(a) . Chairman : Chairman 

(b) . Member : Member 

(c) . Secretary : Member 

Not 

Applicable 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

5 

' 

Assistant 

2 (two) 

(subject 

to 

variation 
depende 
nt on the 
work 
load) 

_ 

(i) .Group ‘B’ 

(ii) . Non - 
Ministerial. 

Rs.5,500- 

175-9000 

Non¬ 

selection 

Not exceeding 
30 years. 

Note: The 

crucial date for 
detemnining 
the age limit 
shall be in 
accordance 
with 

Regulation 6. 

Not 

Applicable 

(A) , Essential: 

(i) . Bachelor Degree from a 
recognised University which shall 
be in accordance with Regulation 
6. 

(ii) . At least 5 (five) years service in 
the immediate lower grade in the 
Central Govt. / Slate Govt./ 
Autonomous body/ Public Sector 
Undertaking/ Major Ports or in 
refuted firm. 

(iii) .Should have good knowledge of 

office procedure, Rules and 
Regulations relating to 

Establishment and General 

Administration work and the 
capacity to examine the cases 
thoroughly with good qualities of 
noting and drafting. 

(B) .Desirable : 

Should have proficiency in typing 
on electronic fypewriter/working on 
computer/ pemonal computer. 
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10 

11 

12 

13 

14 

15 

Age ; No 

2 years for 

100% by promotion 

(A). Promotion: From UDCs 

Composition of Group ‘B’ 

Not 

Qualification: 

direct 

failing which by 

{Rs.4000-6000) in the Authority 

D.P.C., shall be: 

ApplicabI 

Relaxable at 

recruit 

deputation / 

(TAMP) having 5 (five) years service 


e 

the 


absorption and 

in the grade. 

(a). Chairman : Chairman 


discretion of 


failing both by 


(b). Member ; Member 


the 


direct recruitment. 

(B). Deputation / Absorption ; 

(c). Secretary ; Member 


Authority. 



(i) . Employees of the Central/ State 
Govt./ Autonomous body/ Public 
Sector Under taking/ Major Ports 
holding analogous posts; or with 5 
(five) years service in the immediate 
lower grade. 

(ii) . Possessing the educational 

qualifications and experience 

prescribed for direct recruitment 
under col. 9. 






Note: (i) The period of deputation 
shall not ordinarily exceed 3 years. 

(ii). The maximum age limit for 
deputation/absorption shall be 56 
years on the last date of receipt of 
application. 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

6. 

Stenographer 

2 (Two) 

(i).Group 'B' 

Rs.5.500- 

Non- 

Not 

Not 

(A). Essential; 


Grade ‘C’ 

(subject to 

(ii). Non - 

175— 

selection 

exceeding 

Applicab 

(i). Bachelor Degree from a 



variation 

Ministerial. 

9000 


30 years. 

le 

recognised University which shall 



dependent on 




Note; The 


be as per Regulation 6. 



work load.) 




crucial 
date for 


(ii). Should be possessing a 







determinin 


speed in English - 







q the age 


(a). 100 to 120 words per minute 







limit shall 


in short-hand; and, 







be in 


(b). 40 words per minutes in 







accordanc 
e with 


typing. 







Regulatio 


(iii). Atleast five yeare of 







n6. 


experience in the post of 
Stenographer in the Central 
Govt./ State Govt./ Autonomous 









Body/ Public Sector Undertaking/ 
Major Ports or in reputed firms. 









(B). Desirable 

Should be well versed in the 
operation of a Computer/ 
Personnel Computer/ Familiarity 
with WordStar/ Word processing 





i ^ 



and similar software Programmes. 
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10 

11 

12 

13 

14 

15 

Not 

Applicable 

Two years 
for direct 
recruitment 

By deputation / 

absorption failing which 
by direct recruitment. 

(A) . Promotion; N.A. 

(B) . Deputation /Absorotion : 

(i) . Employees of the Central/ State 
Govt./ Autonomous body/ Public 
Sector Under taking/ Major Ports 
holding analogous posts; or with 5 
(five) years service in the Grade ‘D’ 
Stenographer. 

(ii) . Possessing the educational 

qualifications and . experience 

prescribed for direct recruitment under 
col. 9. 

Note: (i) The period of deputation shall 
not ordinarily exceed 3 years. 

(ii). The maximum age limit for 
deputation/absorption shall be 56 
years on the last date of receipt of 
application. 

Composition of Group ‘B' 
D.P.C., shall be; 

(a) . Chairman: Chairman 

(b) . Member : Member 

(c) . Secretary : Member 

Not 

Applicab 

le 
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Accountant ( ons) T(i).Group ‘B’ I Rs.5,500 

(subject to (ii). Non - -175— 

variation Ministerial. 9000 

dependent on 
work load.) 


6 

7 

8 

9 

Selection 

Between 

Not 

(A). Essential; 


18-25 

Applicable 

(i). Bachelor’s 


years. 


Degree from a 
recognised 


Note; The 


University 


crucial date 


two years 


for 


experience of 


determining 


Budget and 


the age limit 
shall be in 


Accounts. 


accordance 

with 


Or 


Regulation 


(ii). 10 + 2 pass 


6. 


with Maths and 
Commerce as 
subjects and 5 
years experience 
in handling 

Budget and 

Accounts 
matters. 
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10 

11 

12 

13 

14 

15 


Two years 

By 

(AV Promotion: Not Applicable. 

Composition of Group 'B’ 

Not Applica- 


for direct 

deputation 


D.P.C., shall be: 

ble 

Not 

recruitment 

/ 

(B). Deputation / Absorption : 

(a). Chairman: Chairman 


Applicab 


absorption 

Employees of the Central Govt, / Autonomous 

(b). Member : Member 


ie 


failing 

bodies holding - 

(c). Secretary : Member 




which by 

(i) an analogous posts; or 





direct 

(ii) post in the scale of pay Rs.4000-6000 or 





recruitment 

equivalent with 5 years service in the grade with 
Cash and Accounts Training from ISTM or 
equivalent and possessing 5 years experience of 
cash accounts and budget work; or 

(iii) . SAS Accountant or SAS passed clerk with 3 
years experience in the scale of pay of Rs.5000- 
8000 from any of the organist Accounts 
Departments. 

(iv) . Possessing the educational qualification as 
prescribed under Col.9. 


j 

I_ 



Note: (if. UDCs of the Authority with five years 
service and who have undergone Cash & 
Accounts Training successfully can also be 
considered. In case of their selection they will be 
deemed to have been appointed on promotion. 

(ii) . The period of deputation shall not ordinarily 
exceed 3 years. 

(iii) . The maximum age limit for “absorption” shall 
be 56 years on the last date of receipt of 
application. 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

8 

Cashier 

1 (one) 

(subject to 
variation 
dependent on 
work load.) 

(i) .Group 'B’ 

(ii) . Non - 
Ministerial. 

_ 

Rs.5,500- 

175-9000 

L_ 

Selection 

Between 

18-25 

years. 

Note; The 
crucial date 
for 

determining 
the age limit 
shall be in 
accordance 
with 

Regulation 

6. 

Not 

Applicable 

Essential: 

(i) . Bachelor Degree 
from a recognised 
University with two 
years experience of 
Cash and Accounts; 

or 

(ii) .IO + 2 pass with 
Maths and Commerce 
as subject and having 5 
yeare experience of 
Cash and Accounts. 
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10 

11 

12 

13 

14 

15 


Two years 

By 

Deoutation / Absorption ; 

Composition of Group 'B’ D.P.C., 

Not 


for direct 

deputation / 

Employees of the Central Govt. / Autonomous 

shall be: 

Appli- 

Not 

recruitment 

absorption 

bodies holding - 


cable 

Applica 


failing which 

(i) an analogous posts; or 

(a). Chairman: Chairman 


ble 


by direct 

(ii) post in the scale of pay Rs.4000-6000 or 

(b). Member : Member 




recruitment. 

equivalent with 5 years service in the grade with 
Cash and Accounts Training from ISTM or 
equivalent and possessing 5 years experience of 
Cash and Accounts work; or 

(iii) posts in the scale of pay of Rs.5000-8000 or 
equivalent with 3 years service in the grade with 
Cash and Accounts Training from ISTM or 
equivalent. 

(iv) possessing he educational qualification as 
prescribed under Col.9. 

(c). Secretary : Member 





Note: (i). UDCs of the Authority with five vears 
service and who have undergone Cash & 
Accounts Training from ISTM successfully can 
also be considered. In case of their selection 
they will be deemed to have been appointed on 
promotion. 

(ii) . The period of deputation shall not ordinarily 
exceed 3 years. 

(iii) . The maximum age limit for “absorption" shall 
be 56 years on the last date of receipt of 
application. 
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MARITAL DECLARTION 

(See Regulation 7) 


. S/o, D/o. W/o 

declare as under 


(i) , That I am unmarried / widower / widow, 

(ii) . That I am married and have only one wife living. 

(iii) . That I am married and have more than one wife living. 

Application for grant of exemption is enclosed. 

(iv) . That I am married and that during the-lifetime of my spouse I have 

contracted another marriage. Application for grant of exemption 
is enclosed 

(v) . That I am married and my husband has no other living wife, to the 

best of my knowledge. 

(Vi), That I have contracted a marriage with a person who has already 

one wife or more living. Application for grant of exemption is 

enclosed. 


*2, I solemnly affirm that the above declaration is true that I 

understand that in the event of the declaration being found to be incorrect after 
my appointment, I shall be liable to be dismissed from service. 

Dated. Signature. 

NOTE; Please delete clauses not applicable. 

‘Applicable in the case of clauses (i), (ii) and (v). 
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SCHEDULE-III 


FORM OF OATH / AFFIRMATION 
(See Regulation 21) 


" I, ., do swear / solemnly affirm that I will be faithful and 

bear true allegiance to India and to the Constitution of India as by Law 
established, that I will uphold the sovereignty and integrity of India, and Ih^t I 
will carry out the duties of my office with loyalty, honesty and impartiality. 


(SO HELP ME GOD) 


Signature 


Name 


Date, 


Designation 


S. SATHYAM, Chairman 
[ADVT/lII/IV/143/2000/Exty ] 
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